@ Wel |thy / What you get with Wellthy:

CARE DASHBOARD
Helping families
plan and learn
Comprehensive care planning tools

and resources in one centralized,
accessible place.

Helping families
get things done

Dedicated, hands-on support from

Family care
for your o \ W/Q e
work family

“\ N
g, ¢ WELLTHY COMMUNITY
Wellthy is the leading caregiving solution for t Helping families
employees and their families. We provide Yo feel less alone

personalized support to help individuals balance k

Peer-to-peer platform where family
caregivers can find support and
exchange knowledge.

work and the demands of caring for a loved one or
themselves. -

45 hrs 1in5 $38B

It’s stressful! On average, 21.3% of U.S. adults are caring Caregiving costs companies $38 billion
family caregivers spend 45 for aging, chronically ill, or each year due to lost productivity,
hours per week providing care’ disabled family members? absenteeism, and retention?®

@

“Before I learned of Wellthy, I was on the verge
of considering a leave of absence from work to
focus on the items needed for my family. In a

very short time, that all changed.”

Deborah, on caring for her family
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/ Wellthy can help with:

Aging
For families with aging members

dealing with all kinds of life changes.

For individuals and families with a

% Health Conditions

tough diagnosis or ongoing condition.

@\ Mental Health
For those struggling with depression, anxiety,

alcoholism, and other mental health concerns.

How a Care @ ==mwaeeen

to get the care they deserve.

Coordinator {é}%} Financial ngdship
can help

feeling financially strained.

o Special Needs

% For special families with unique

Wellthy supports employees and their families and intersectional needs.

across the full spectrum of care. And we consider

all of the variables of care including medical, % Childcare

financial, in-home, housing, legal, and social- For families who need help finding quality,

emotional needs. reliable, and cost-effective childcare solutions.

For hard-working families, relief is near

81 90% 1In3 2in3

world-class Net are better engaged and say Wellthy prevented miss fewer meetings
Promoter Score (NPS)* less stressed at work* a LOA or resignation* or work days*
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